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Renee Miskimmin 

Clerk of Session 

Good News!  The Interim Pastor Search Committee is getting closer to finding our Interim Pastor and now 

seemed like a good time to review the process for getting an Interim Pastor.  For anyone interested in learning 

more about the process there is a great book by Alan Gripe called ñThe Interim Pastorôs Manualò and also  

sections of the Book of Order which is the Constitution of the Presbyterian Church USA.  (Copies of these 

books can be found in our library on the second floor or from any current Session member.) 
 

The process for getting a temporary Interim Pastor is different than getting an Installed Pastor.  First, an         

Interim Pastor is not chosen by a PNC (Pastoral Nominating Committee).  A PNC needs about 12 to 24 

months to do all the work necessary to be able to call a pastor.  Instead, Interim Pastors are hired by the       

Session with the approval of Presbytery.  (Book of Order, G-14.0550 and G-14.0553)  In the case of CPCBA, 

the Session has formed an Ad Hoc committee that reports to Session.  The Ad Hoc committee is made up of 

members of the congregation that includes Chair, Jane-Ellen Robinet, Ross Dillon, Kate Coleville, Bob Nadin, 

and Jan Davis.  This team has met with Rev. Doug Portz from Presbyteryôs Committee on Ministry (COM) to 

review the job description, receive names of candidates, and structure and design the interview questions.  

Once a candidate has been interviewed and negotiations are conducted, the desired candidate and their contract 

must be again reviewed by Rev. Portz.  Once Presbytery gives the OK, the Ad Hoc committee presents all of 

this to the Session for a vote. 
 

Being an Interim Pastor is a special ministry.  This is because the work 

of the Interim Pastor not only includes the usual things we think pas-

tors do (ie, preach sermons, visit the sick, work with staff, work with 

the session, etc.), but they must also help the church transition through 

a number of stages.  These stages are 1) Coming to terms with our 

History, 2) Discovering Our New Identity, 3) Allowing and Empower-

ing New Leaders, 4)    Renewing Our Denominational Linkages, and 

5) Committing to New Leadership and a New Future (Chapter 5 of the 

manual).  Only a small group of ministers feel specially called to work 

with churches in a temporary capacity, and unfortunately, no matter 

how well we may like the Interim Pastor, they cannot become the   

Installed Pastor.  (Book of Order, G-14.0551) 
 

Currently the committee is interviewing candidates and there is some-

one that stands out.  Please pray that God will bless our church with 

the right person.  We have a lot of work to do as a church and we need 

the right person to work with us. 

 

Your Sister in Christ, 



2 

October 2009  Revelations 

Thoughts 
from the 
Balcony  By Linda Williams, 

Christian Ed Director 

By Mike Mullin, 
Youth Director 

 

 

I have discovered that CPCBAôs organist,       
Barbara McKelway, is a good resource for many 
things.  She recently gave me an article that 
was in The Mission Yearbook of Prayer and 
Study that I thought was worth passing along.  
It is written by an educator and youth director 
and expresses a concept that we all know, but 
may from time to time forget.  The writerôs 
name is Jenna Campbell. 
 

Jenna tells the story of when she was ten years 
old and her mother invited her to share a prayer 
vigil for an hour during Easter weekend.  Her 
mother had signed up to pray beginning at 4:00 
a.m. on that Saturday.  Jenna was excited and 
very curious.  They arrived at the appointed 
time and entered the church chapel to begin 
their vigil.  They read scripture and prayed and 
read poetry by Ann Weems.  As a child she felt 
that they were doing a holy and important 
thing.  She felt special that her mother had 
asked her to join in on this sacred time.  After 
the hour was over, they went to breakfast and 
talked about the experience. 
 

As an educator, Jenna asked herself what that 
memorable story had to do with Christian edu-
cation.  Silent prayer, Bible reading, poetry in 
the middle of the night?  How is that childrenôs 
educational ministry?  Where are the teachers, 
the pastor, the curriculum?  How is it that a 
mother and child spending time in the chapel 
qualifies as Christian education? 
 

Listen to what Jenna says: 
 

Christian education does not only occur for 

one hour on Sunday mornings.   
 

We have had a great kick off to our youth 

groups in September and look forward to those 

continuing on the same schedule for October: 

middle school meets at the church after school 

on Fridays until 5:30pm and senior high meets 

after church on Sundays to go to lunch, enjoy 

an activity together and then from 3:30-4:30 

they have youth group. In October we will be 

studying things like Samson and how he over-

took the philistines with only the jawbone of a 

donkey and Elishaôs power to summon bears. 

We will use these stories and others to illustrate 

Godôs power and sovereignty in our lives. 

Education occurs in everything we do ï 

worship, study, serving, playing.  We often 
compartmentalize educational                  
opportunities and do not see the          
wonderful, rich possibilities for education 
moments that are all around us.  

 

 Jenna Campell  
 1st Presbyterian Church, Stillwater, OK 
 
The message here is that we have teachable 
moments all the time , Christian education     
opportunities, and sometimes we miss them.  
Sometimes we are the teacher and sometimes 
we are the learner.  Sometimes we experience 
deeply and sometimes we donôt get it.  Keeping 
the eyes of our hearts open to experiencing God 
helps us move further along the path of faith 
and provides growing, educational times 
whether in a class room or not.  
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It is with mixed emotions that I 

announce my resignation from 

the Youth Director position at 

CPCBA. My wife, Nadia, has 

accepted a call as the Associate Pastor of   

Presbyterian Church of the Cross in Omaha, 

Nebraska. My last day will be October 25
th
 and 

then Nadia and I will make the drive to Omaha 

where Nadia will start work on November 1
st
. 

While we are looking forward to the many      

opportunities before us, we are also saddened 

to leave what we have come to know as a loving 

place to call home at CPCBA. I have had a   

wonderful experience over the past year      

working with the youth and with the               

congregation as a whole. I have continued to 

grow a lot in my faith and I have been            

encouraged by the youth and by the             

congregational love and support given to the 

youth and to their programming. I truly believe 

that we are all called to be one body in Christ 

Jesus with no barriers between age, race,    

gender, etc. and I have seen that lived out here 

at CPCBA. As Nadia and I prepare to move to 

Omaha, know that our thoughts and prayers are 

always with you to continue to follow Godôs call 

for the church and to continue spreading the 

Love of Jesus Christ to all whom you encounter. 

  

 

 

 

 

 

 

 
 
 
 

 

Thank you to all who responded to the call for 
Sunday School teachers and members of our 
very active Christian Education committees!  We 
have a wonderful group in place, though more 
are always welcome. If you are still considering 
a role on the Christian Ed team, donôt hesitate 
any longer. Feel free to contact any of the sub-
committee chairs.    
 

As a reminder, the Christian Education         
Committee is comprised of three advisory    
subcommittees who oversee the three         
programmatic areas, Children, Youth and Adult. 
Each of these committees meets monthly with 
the Christian Education Director and Youth     
Director to plan the Christian education          
experience for the CPCBA family.  We are         
particularly pleased to announce that Susan 
Abramowich will be leading the Youth Advisory 
Subcommittee.  
 

All parents of middle and high school students 
are encouraged to join the advisory committee 
ï your input is very much needed especially in 
this transition time.  
 

See you in Sunday School! 
 

Rebecca Kurtz, Elder, Christian Education Chair 
and the Christian Education Committee: 
Brenda Mellon [Children]   
Susan Abramowich [Youth]   
Jane DeSimone [Adult]  
Linda Williams, Christian Education Director  
Mike Mullin, Youth Director 

 

The congregation of the Commu-

nity Presbyterian Church of Ben 

Avon is invited to join the   

Christian Ed Committee for a 

farewell party for Mike            

following service on Sunday, 

October 25th at the home of   

Patrick and Susan Abramowich.  Mike and Nadia 

will take off for Omaha immediately after the 

party.  A true send off!  Details to come. 
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                                                  Submitted by John Buchanan 
 

The UPLIFT Team (Unity & Progress Leading us Into the 

Future Together) was initiated by Session on July 8, 2009 

and the members were approved on July 28, 2009.  The 

purpose of the Team is to serve as facilitators of the   

healing process for CPCBA after our pastor resigned on 

June 8, 2009.  Healing cannot be successful without the 

engagement of members of the congregation in the    

process as well as identification of the reasons for the   

current situation. The intent of this discernment process is 

not to point fingers or place blame, but to engage the 

members of the congregation in the process of identifying 

the reasons for the current situation and solutions for   

healing.    
  

Six members who represent ñmultiple points of viewò in 

the current conflict were appointed to the team.  These 

members are: 
 

John Buchanan   Tom Jackson 

Maurice Cohill   Lyn Robertson 

Lisa Fitting   Chris Skerlong 
 

Within the past month, Judge Cohill has had to resign due 

to his court calendar and Dan Herchenroether has been 

approved by Session to replace him. 
 

Walt Robertson is the Session Liaison and Dan Paul, an 

Elder from Westminster Presbyterian Church, who has 

many years of experience in conflict resolution in both 

business and church organizations, has agreed to be the 

facilitator.   
 

THE PROCESS 
 

The UPLIFT Team will follow an initial process          

presented and discussed in the recent Sunday Session       

listening meetings and as outlined below: 
 

* Evaluate causes of existing concerns 

* Determine why the existing CPCBA organization 

was not able to address issues and concerns 

* Evaluate ways to encourage members to raise issues 

and concerns with Session: 

* Open meetings 

* Improved communications to congregation from 

Session 

* Make recommendations for improvements 

 

We have identified areas for evaluation by specific Topic 

Teams (based on feedback from the listening sessions and 

other input) and will recruit members for each team for 

Session approval.  Like the UPLIFT Team, these teams 

will be formed from CPCBA members with divergent 

ideas, differing views, but a common goal ï the future 

health of CPCBA.   
 

The purpose of the Topic Teams is to involve as many 

members of CPCBA as practical, and explore as deeply as 

possible the assigned issues and areas of concern.  For 

healing to occur, we must become aware of the processes 

and procedures, our strengths and weaknesses and most 

importantly our love for God, our church and each other.  
 

The UPLIFT Team has been meeting weekly since it was 

appointed and has generated these below-listed topics as 

the initial subjects for which Topic Teams are being    

recruited.  

HOW DID WE GET HERE?  
 

Investigate triggers and root causes 

Share findings with other teams 

Share findings with Session 

Assist Session to communicate with congregation 

Help determine where we go from here 
 
STAFF & VOLUNTEERS  
 

Describe processes & procedures 

Describe & clarify roles 

Understand best practices 

Identify areas for improvement 

Recruiting 

Training 

Role clarity 

Managing 

Hiring & compensating (staff) 

Other critical aspects 

STEWARDSHIP & FINANCE  
 

Identify processes & procedures 

Annual budgeting 

Stewardship 

Salary administration 

Funds received & expended 

Auditing 

Physical asset management 

Describe roles & responsibilities 

Understand best practices 

Identify areas for improvement 
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COMMUNICATION & DOCUMENTATION  
 

Inventory formal communications channels 

Identify informal communications channels 

Identify current documentation methods 

Processes ï committees, staff, etc. 

Storage & archive policies 

Decisions 

Understand best practices 

Identify areas for improvement 

GOVERNANCE  
 

Document current organizational structure 

Session 

Deacons 

Committees 

Identify current processes 

Review church by-laws 

Insure compliance with the Book Of Order 

Insure compliance with Presbytery standards 

Understand best practices 

Identify areas for improvement 

Documentation 

Legal issues 

Congregation involvement 
 

YOU CAN HELP  
 

These topics will be addressed as part of a holistic  

evaluation process involving as many CPCBA             

congregation members as possible.  Hopefully at least 30-

50 members would volunteer to participate.  If you are not 

able attend meetings of one of the Teams, you could also 

help by doing research on your own schedule and        

providing that research to the Teams.  If you have time, 

typing or computer skills but need to work from home, 

you can contribute to the healing process. 
 

Pray about it.  Think about it.  And if you can, volunteer 

to help. 
 

Contact any one of the UPLIFT Team members if you 

have questions.  If you would like to volunteer,          

please contact John Buchanan at 

412-734-2050 or Walt Robertson at 

412-761-1030.  Become an active 

part of our healing process. 

 

 

 

 

 

 

"We Give Thee But Thine Own" is a familiar 
hymn to many of us (#515 in the pew hymnal), 
but how much attention do we pay to the words 
of the hymns we sing?  This piece is based on  
1 Chronicles 29:14 and the first verse says a 
lot, if not most, of what we need to grasp about 
Stewardship.   

 

We give Thee but Thine own,  
Whateôer the gift may be: 

All that we have is Thine alone, 
A trust, O Lord, from Thee.  
 
 

If you take the meaning broadly, everything is   
a gift from God, including our bodies, time,        
talents, and certainly the world around us.  We 
are meant to use all these wisely, for His glory 
and honor.  What would our world look like if we 
lived like this?  What would our churchôs        
ministry look like?   

During the coming weeks we will be asking our 
members to consider committing to this church 
and the work of the Lord.  We will be talking 
about more than just the giving of money, we 
will be talking about giving our time and using       
our talents.  Please reflect on the words of the 
hymn and the meaning it has for you.  

 

Your Stewardship Committee 
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for  
November Revelations  
Is Friday, October 16  

 

FELLOWSHIP  
AND EVANGELISM 

 

On September 15, 2009 seven members joined in 

spirit and force as COMMUNITY COOKS.  With a 

bushel of tomatoes and fresh garden herbs they cre-

ated a sauce for the spaghetti dinner served on 

Wednesday, September 23rd.  The recipe follows: 

 

COMMUNITY SPAGHETTI SAUCE  
 

1 short bushel of tomatoes ï blanche, peel and seed 

8 ï 10 onions ï chop and sauté 

4 heads of garlic ï mince and sauté 

1 cup olive oil 

6 large cans tomato paste 

1 bunch fresh basil ï chop 

1 bunch fresh oregano ï chop 

1 bunch fresh parsley ï chop 

Sea salt and pepper to taste 

Brown sugar to taste 

½ bottle secret ingredient 
 

Sauté onions and garlic in olive oil.  Add sautéed 

onion and garlic, and chopped herbs to simmering 

tomatoes.  Add brown sugar, salt, pepper and secret 

ingredient. Cook tomatoes over low to medium heat 

for 2 hours. 

 
 
 

F&E  
COMING ATTRACTION! 

ANNUAL TURKEY DINNER  

 November 18th hosted by Fellowship and                  

Evangelism to celebrate community and give    

thanksgiving.  Look for more information                 

in the November issue of Revelations. 

Following worship service 
on Sunday, October 11 you 
are invited to Fellowship 
Hall for a light lunch of 
soup and sandwiches.  The 
meal will be followed by 
an informative and  
enjoyable presentation by 
Mike and Nadia Mullin of 
their mission trip to  
Vietnam.  Please join us! 

Vietnam Mission Trip 
Presentation 

For Emergency  

Pastoral Care Needs 
 

please contact: 
 

Rev. Jean Henderson at  

412-734-2262 or  

Rev Donald Steele at 412-766-4835   

E-MAIL UPDATES 
 

We need to update our files!  
Please send your most current  

e-mail address to the  
administrative assistant at 

cpcba@verizon.net.    
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Gently Worn Winter Coats Needed for 

Low-Income Families 
 

From September 14 through November 6, North 

Hills Community Outreach is accepting donations of 

new and gently worn winter coats to be distributed to 

low-income families in need. NHCO does not have 

facilities or funds to wash the coats, so only CLEAN 

coats can be accepted. Donations may be dropped off 

weekdays at 1975 Ferguson Road in Allison Park. 

To make alternate drop-off arrangements or for more 

information, contact Jennifer Lynn at 412-487-6316, 

option 1, x3143. 
 

Thanksgiving Dinners for Local Families 
 

North Hills Community Outreach is requesting      

donations for its Turkey on Every Table sharing   

project.  Items needed are:  grocery store gift cards, 

stuffing mix, instant potatoes, cranberry sauce, 

canned vegetables, pie crust mix, ñeasyò pumpkin 

pie mix, evaporated milk, muffin mix, turkey gravy 

mix and napkins.  Contact Jennifer Lynn at            

412-487-6316 or drop off your donation to           

1975 Ferguson Road in Allison Park, weekdays    

9:00-4:00 between October 12 and November 17 

(but ideally before October 30.)  Thank you! 

A LIBRARY DONATION  
THAT BARKS!!! 

by Jean Henderson 
  

Jane Miller has donated 
CHICKEN SOUP FOR THE 
SOUL:  WHAT I LEARNED 
FROM THE DOG to our 
church library.  And it's no 
ordinary donation!  Jane her-
self has authored a piece in 
the book about her dog, 
Sadie, a certified therapy 
dog, and the dog's heavenly 
care for the Millers and 
Jane's dying father. 
 

And Sadie is also an author!!  Sadie and Jane 
have co-authored RUFF TIMES: A RUFF 
WRITER'S JOURNAL, available from Jane or 
through their website: www.ruffwriters.com.   
 

Thanks, Jane!  And 'arf arf' to Sadie!   

 
 
 
 
 

Community Theatre Players present 

Play On!     
 

This comedy, about a community theater group, 
was first performed by CTP in the spring of 
1991.  The play will be presented in Fellowship 
Hall at 8 pm on October 16, 17, 22, 23 and 24th, 
tickets are $7.   The popular Friday night        
dinners will be held at 6 pm on October 16 and 
23, cost is $15.   Reservations can be made by 
calling for (412) 734-2050 or e-mailing          
tickets@bactp.com.  Reservations are required 
for the dinners.   

 

 

PRAYER AND  

BIBLE STUDY GROUP  
 

will now meet 10:00 AM to 

11:15 AM Wednesday      

mornings.  The lectionary    

passages for the coming month 

are:  

 

Week of 10/4 - Job 23:1-9, 16-17; Ps. 22:1-15; Heb 

4:12-16; Mark 10:17-31 / Week of 10/11 - Job 

38:1-7, 34-41; Ps. 104:1-9, 24, 35c; Heb. 5:1-10; 

Mark 10:35-45 / Week of 10/18 - Job 42:1-6, 10-

17; Ps. 34:1-8, 19-22; Heb. 7:23-28; Mark 10:46-

52 / Week of 10/25 - Isa. 25:6-9; Ps. 24; Rev. 21:1

-6a; John 11:32-44. 

 

All CPCBA members and friends are welcome! 

http://www.ruffwriters.com
mailto:tickets@bactp.com

